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1, study of tto broad sublet of mstem novate 

related to^lc^wnt hr; CIA to ^ S^t^Ich" 

mlsd sorters deflclohdos in the rig!^ privileges, and ^benarit® ®£cn 

CIA (aa opposed to certain ether Oovernonnt agencies ^ 25X1 A 

of Its employees engaged to e^rahasardoos duties, w£h as 
25X1 ' and generally hasardoua foreign activities 


P believed that too oavt basic wapteym requtoanonta which any 

vooatL ^“^vSHrlSs poenXbla la varTtaE tM •» «• *“-** 1 

a. The writ »®t provide the s^pOsgfM «lth a raanon^Io aomimnco 

of continuing eaptoynent, the possibility of rettoownt, the 

and other haaards cpeclftoally «ttotoutobto £ the 

JKTof ttosW. to the absence 
oernnsator/ provisions which would allow the 

pr^S^ts for too amfcto^nclaa of death, disability, and old aye. 

b* The work raast aato possible or at toast not 
satisfactory telly and/or social ito, and to P®**™**? SvZST^o 

Sh • -«W-J J^SS^'uiS^^S^SSi M 

the extent that the specific ocployaent or u^v 

i — mq&lrw&x&flj oithor coEpanoatoiy tortaccraonto mt to w-arod nx tl 

Halted MaruSteBt fields »»t to expected. 

S? ‘JSSESSS.’SSK 3g£M»» 
SST.SrMSSS &££ SESk 

SISSto States mil mowewUy be aetosHy "HM# taj “??- 

te2aSs duttaa. »» rasUXts, m tsllsw, haw b«m o'* 1 "***■ “o« n “ 0 «° -'» “ 
follow* 

&« totoo tame of employees to accept certain typo® aocicnncTitnj 
pastfeatorJy aoai^araasrto to foreign areas. 

h Tjnsk of adeems to rooruitiaant induceoaiits to poinasade toe highest 
w, oaniiatltlol^^ctSx or nanttl E «™nt •'*«—» In vis. 
of obvious di^dvant&yea and risks of CIA eaptoyaant* 

ftooroachtor or who have arrived at their aost productive penoa as ™ » 
sSRilt of taany jnaars of intelligence experience aid tm^ntog* 
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The particular deficiencies and risks of CIA araployasnt is covert 
actiritiss art qpiit© specific and can- be fully Illustrated by factual ejcssspla©* 
Although the incidence of injury, death or hardship to sn anplcr/ee or hie 
fi ffwtly cannot be foreseen aetu&rmlly, the riaka and hardship© are 
ar y l, sbocAd ba offset m raacti as possible by indueawmts and with 

the objective of araat&ag a cam&e osrvioo of the highest quality r«r I& 
parsons®!. The so risks and disadvantages include, but arc not JJmtac] to, 
tiis following* 

a. Death, injury*, or ii^dncmmrtt for ths employs© or maximum, of 
his ifcatfy at the hrnsie of elthar foreign gcmrmmntQ or hostile group© as 
the insult of disclosure or suspicion of involvement in covert activitiee 
for the 0, S* OovesxaaeEt - 


ss^fos y a ea t as a career intsl li- 
fresa necessary or inadvertent 


b* f&duced assurance of contl 

w seployee duo to loss- of ucofdbaess 

disclosure and/or retaliatory ejection by 

C* Fbysicel or cental breakdown occacloncKi by 'tbs estxnordinary 
tensions and pressures of covert activities 

d. Fbysical disability and lllneas occasioned by th : 
of ©aployees at notably unheal thfnl posts# 

« t Look of recognition In the ess&oyee*© vocational and social 
life occasioned not only ty the high degree of armwiindty required by CIA 
covert activities, hot also, the not infrequent reqolieaant that sn ployees 
an inferior .social or vocational statue 

f # of desirable envirotsswi and facilities for the maintenance, 

education, and development of a family# 

5. Any plane to provide for right#, privileges, and bontflte to employees 
to offset these diaadvaatagos of Cl* hazardous or eactKAMardMs aaploysamb anet 
be- aeasonabhi , easily administered and act excessively costly, end further, oust 
be oqapttibSe v&th the pr©wdling political and lefdslative views# 


25X1 A 
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